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APPOINTMENT OF INDEPENDENT NON-EXECUTIVE
DIRECTOR, CHAIRMAN OF THE REMUNERATION

COMMITTEE AND MEMBER OF THE AUDIT COMMITTEE

The board (the “Board”) of directors (the “Director(s)”) of Sinotruk (Hong Kong)
Limited (the “Company”, and together with its subsidiaries, the “Group”) is pleased
to announce that Mr. Lyu Shousheng (呂守升) (“Mr. Lyu”), has been appointed as an
independent non-executive Director, the chairman of the remuneration committee of
the Company (the “Remuneration Committee”) and a member of the audit
committee of the Company (the “Audit Committee”), with effect from 16 May 2019.

The biographical details of Mr. Lyu are set out below:

Mr. Lyu, aged 48, graduated from the University of Illinois, the United States with
an MBA in 2003. Mr. Lyu possesses extensive experience and knowledge in the areas
of human resource management and organizational changes. Since April 2017, he has
served as the senior vice president, chief human resources officer and an executive
committee member of AsiaInfo Technologies Limited (亞信科技控股有限公司), a
company whose shares are listed on the Main Board of The Stock Exchange of Hong
Kong Limited (the “Stock Exchange”) (stock code: 1675), in which he is responsible
for, among other things, the human resources, administration and brand management
of the company. From May 2012 to April 2017, he served as the deputy manager of
Weichai Group Holdings Limited (濰柴控股集團有限公司), where he was
responsible for the optimization of the human resources system and organizational
changes. From October 2008 to June 2011, he held the positions of senior vice
president and a member of the executive committee of Kingsoft Corporation Limited
(金山軟件有限公司), a company whose shares are listed on the Main Board of the
Stock Exchange (stock code: 3888), in which he was responsible for the company’s
human resource management. From December 2003 to October 2008, Mr. Lyu served
as the chief consulting officer and the national capability director of the China
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Region of Hay Group, a U.S. consulting firm, where he provided management
consulting services to PRC domestic enterprises. From May 1997 to July 2000, he
held positions such as the human resource manager of Bausch & Lomb*
(美國博士倫公司). From July 1991 to August 1995, he was a principal staff member
of the Labour and Personnel Department of Sinohydro Bureau 2 Co., Ltd* (中國水
電二局勞動人事主任科員).

Mr. Lyu currently also simultaneously serves in positions such as a member of the
pool of experts of the Ministry of Science and Technology of the People’s Republic
of China* (國家科技部專家庫), the chairman of the Human Resource Association for
Chinese & Foreign Enterprises* (中外企業人力資源協會) (“HRA”), and a career
development coach of MBA in the National School of Development of Peking
University* (北京大學國家發展研究院).

Mr. Lyu was awarded with title such as “Best Organizational Changes Practice
Award* (最佳組織變革實踐獎)” by HRA, “The Faculty Award in Human Resources
Management* (人力資源管理領域學院獎)” by, among others, the Business School of
Renmin University of China* (中國人民大學商學院), “Person of the Year Award*
(年度人物獎)” by the China Human Resource Development Association* (中國人力
資源開發研究會) and “Outstanding Consultant* (傑出顧問)” by Hay Group.

Mr. Lyu will enter into a letter of appointment with the Company for a fixed term of
three years and will receive emoluments of RMB180,000 per annum, subject to
retirement by rotation and re-election in accordance with the articles of association
of the Company. Mr. Lyu’s remuneration was determined by the Board after
considering the recommendation of the Remuneration Committee, which was made
with reference to the average remuneration of all independent non-executive
Directors.

Mr. Lyu (i) has no other relationship with any directors, senior management,
substantial shareholders or controlling shareholders (as defined respectively in the
Rules Governing the Listing of Securities on the Stock Exchange (the “Listing
Rules”) of the Company, (ii) is not interested or deemed to be interested in shares
or underlying shares within the meaning of Part XV of the Securities and Futures
Ordinance (Cap. 571), and (iii) save as disclosed above, does not hold any other
positions within the Company or other members of the Group and he has not been a
director of any listed companies in the past three years.

Mr. Lyu has not been involved in any of the events under Rule 13.51(2)(h) to (v) of
the Listing Rules and there are no other matters in relation to the appointment of Mr.
Lyu that need to be brought to the attention of the shareholders of the Company.

The Board would like to express its warm welcome to Mr. Lyu for joining the Board.
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Compliance with Rule 3.10A

Following the appointment of Mr. Lyu, the Board comprises seven (7) executive

Directors, four (4) non-executive Directors and six (6) independent non-executive

Directors. The number of independent non-executive Directors of the Board

represents more than one-third of the members of the Board and, therefore, is in

compliance with the requirement of the number of independent non-executive

directors under Rule 3.10A of the Listing Rules.

Compliance with Rule 3.21 and the Chairman of the Remuneration Committee

Following the appointment of Mr. Lyu, the vacancy of the chairman of the

Remuneration Committee is filled, and the Audit Committee comprises of three (3)

independent non-executive Directors, and is therefore in compliance with the

requirement under Rule 3.21 of the Listing Rules.

By order of the Board
Sinotruk (Hong Kong) Limited

Cai Dong
Chairman of the Board and President

Ji’nan, PRC, 16 May 2019

As at the date of this announcement, the Board consists of seven executive Directors including Mr. Cai

Dong, Mr. Wang Shanpo, Mr. Liu Wei, Mr. Liu Peimin, Mr. Dai Lixin, Mr. Sun Chenglong and Mr. Jörg

Mommertz; four non-executive Directors including Mr. Andreas Hermann Renschler, Mr. Joachim

Gerhard Drees, Mr. Jiang Kui and Ms. Annette Danielski; and six independent non-executive

Directors including Dr. Lin Zhijun, Mr. Yang Weicheng, Dr. Wang Dengfeng, Mr. Zhao Hang, Mr.

Liang Qing and Mr. Lyu Shousheng.

* For identification purposes only
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